Job Description

Sports and Outdoor Activity Coach Grade: 4

Job Purpose
A qualified and enthusiastic sports coach, with specialist experience and/or training of planning
and teaching Physical Education to Primary aged learners.

Work Pattern:
42 Weeks - 37 hours per week
(38 weeks Term Time plus 4 weeks; 5 INSET Days & 3 Weeks Holiday Club)

Duties and Responsibilities
Under the direction and supervision of the PE Leader:

° Ability to demonstrate a clear understanding of good Primary practice.

° Commitment to the principles of Assessment for Learning.

° Teach Physical Education lessons across the primary ages.

° Promote physical exercise and activity within the after school and holiday club
provisions

° Set tasks which challenge pupils and ensure high levels of interest.

° Evaluate own coaching critically to improve effectiveness.

° Have an understanding of and a commitment to working within the school’s policies
and the National PE Curriculum.

° Demonstrate experience of and ability to carry out short, medium and long term

curriculum planning and assessment and a commitment to doing so, according to the
policies of the school.

° Assess how well learning objectives have been achieved and use them to improve
specific aspects of teaching;

° Monitor pupils' achievement and set targets for progress;

° Be able to demonstrate good organisational skills in keeping children’s records and
evaluating children’s progress and achievements.

° Able to demonstrate an understanding of the coach’s role and responsibilities in
promoting and supporting positive behaviour within lessons and throughout the school.

° Be able to communicate effectively with adults and children.

o Prepare and present informative reports to parents.



Have an understanding and commitment to promote equal opportunities in all aspect of
school life.

Be able to demonstrate evidence of excellent subject knowledge and expertise in
Physical Education.

Promote the welfare of children and to follow the child protection procedures adopted
in the school’s Safeguarding Policy.

To attend, and when appropriate lead, professional development and planning
meetings and contribute to the whole school's planning activities.

To have a commitment to enhancing the school’s sporting/healthy lifestyle profile
through supporting: active playtimes, the creation of a number of school ‘teams’;
planning and delivering Partnership sporting festivals; running after school clubs;
assemblies, displays, website etc.

Be prepared to lead school teams outside the regular school day. (If applicable,
additional payments would be made in such an event.)

To work collaboratively with the school’s PE Leader & Headteacher



Person Specification

Job Requirements

Have a good knowledge of the Health and Safety requirements for

Knowledge: the Primary School in particular those related to Physical
Education.
e Demonstrate the ability to enable all children in the class to learn
through consistently delivering Physical Educations (including
Healthy Lifestyle) lessons that are good or outstanding
e Demonstrate a commitment to working as part of a whole school
team
e Have a commitment to supporting the ethos of the school and to
following the school policies
e Demonstrate an understanding of and commitment to providing
Skills and equality of opportunity for all children
Abilities: e Be willing to undertake appropriate CPD to enhance good practice
and to impact on pupil progress
e Consistently demonstrate a positive attitude and have a good sense
of humour
e Ability to use imagination and initiative to provide stimulating and
exciting learning experiences for all children in the class
e Have a flexible and adaptable approach.
« Show willingness and ability to support the Christian aims and
ethos of the school
. o Ensuring that all pupils in the class make good progress and set
Experience: .
appropriate targets
. e Good general education (literate and numerate).
Educational: e
« Must have relevant sports qualification
special « This post is exempt from the provisions of the Rehabilitation of

Requirements:

Offenders Act 1974. A Criminal Record Disclosure will be required
prior to appointment.




