
 

 

 

 

 

 

 

 

Person Specification – Main Scale 
 

“Holy Family Catholic Primary School is committed to safeguarding and promoting the welfare of children 
and expects all staff and volunteers to share this commitment”. 

 
An active commitment to personal spiritual development and that of children, and the wider school community. 

 
 

QUALIFICATIONS/EXPERIENCE: 

• ECT or Qualified Teacher.   

• Varied experience whilst involved in initial training. 

• Suitable experience of working with KS1 or KS2 children. 

• A commitment to safe guarding and promoting the welfare of the children 
 

 
SKILLS: 

• Communication skills for working with children in 3-11 age range. 

• Willingness to learn and able to work as a member of a team. 
 
 

KNOWLEDGE: 

• Up to date knowledge of the National Curriculum and cross-curricular areas. 

• Has up-to-date knowledge of relevant legislations and guidance in relation to working with, and the 

protection of, children and young people. 

• Displays commitment to the protection and safeguarding of children and young people.  
 

• Understanding of the school’s role in providing effectively for the needs of its pupils, including those  
 

with special educational needs. 
 

• Understanding of assessment, recording and reporting of pupil’s progress and achievements. 
 

• Understanding of Schemes of Work. 

• Understanding the need for developing a partnership between home and school. 

 
 
 



 
 
 
ABILITIES: 

 

• To be of a cheerful disposition and sensitive to the needs of the children. 

• To work as a member of a phase/curriculum team. 

• To work within a team, KS1 or KS2, and in a whole staff context. 

• To manage and to organise one’s time efficiently. 

• To be supportive, patient and caring. 

• Has the ability to enable children to take increasing responsibility for their own learning. 

• To support and maintain equal opportunities for all pupils 

 
 

REFERENCES: 

Wholly supportive references from two appropriate professionals (one being your current employer or  
professional institution). 
A third reference is required from your Parish Priest/or Priest of the Parish where you regularly worship if applicable. 

 
 
 
 
 
 
 
 
 

 


