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	Vacancy Reference No:

	Job Title:
	Principal Officer, Transport Strategy
	Job Number:
	D2924D

	Directorate:
	Transportation & Highways
	Post Number:
	1024348

	Service:
	Transport and Innovation
	Grade:
	9 

	Location:
	One Friargate


This is an exciting opportunity to help shape the future of Coventry through developing transport strategies and projects to deliver a safe and sustainable transport network within the city that facilitates growth.

Job Purpose:
Under the general direction of the Head of Transport and Innovation:

· To develop the preparation and delivery of Coventry’s transportation strategies, ensuring they are aligned to the Council’s corporate vision and objectives for sustainable growth and development.

· To develop and promote infrastructure schemes and programmes for the delivery of Coventry’s transport priorities, including attracting funding from external funding sources.
· To develop transport services and innovation programmes that meet the current and future needs of Coventry residents and visitors. 
· To ensure that effective procurement and resource strategies are in place to deliver Coventry’s transport projects and programmes.
· To work closely with other local authorities and transport operators / network managers on transport policy, strategy and scheme delivery matters that promote growth within the wider sub-region.

· To deputise for the Transport and Innovation Manager as required, providing sound technical advice relating to all aspects of the service.  
Main Duties and Responsibilities:

1. To manage a small team in the preparation and delivery of Coventry’s transportation policies and strategies as part of the wider Local Plan for the city, including monitoring all aspects of the team’s performance and taking appropriate action to ensure that performance targets are met.
2. To contribute to the development of sub-regional transportation and related economic policy and strategy, spatial development and investment programmes with partners such as Warwickshire County Council, Coventry and Warwickshire Local Enterprise Partnership (CWLEP), Midlands Connect and the West Midlands Combined Authority (WMCA). 
3. To provide strategic highway, transport and air quality input into wider Council policies and strategies, including the Local Plan and Strategic Economic Plan.

4. To manage the development of infrastructure schemes and programmes to deliver Coventry’s transport priorities, including overseeing the implementation of the Council’s highways and transport related capital programme.
5. To support the development of transport services and innovation programmes which use new technology to deliver smart and sustainable solutions to transport problems.
6. To ensure that effective procurement and resource strategies are in place to deliver the Council’s highways and transport capital programme, including overseeing the day to day management of the Professional Services Contract and other such agreements for the provision of consultancy support.  
7. To contribute to the financial management of relevant budgets and projects, including effective monitoring to ensure that objectives are met in line with Council and/or the relevant funding bodies’ policies and procedures. 
8. To work with both internal and external partners and stakeholders to ensure that consistent city-wide and cross boundary transportation policies and proposals are agreed. 
9. To provide professional advice to senior officers and elected members on all policy and technical transportation matters affecting the city, including national legislation and guidance.

10. To prepare and present reports and proposals to meetings and forums, including Cabinet Member meetings, political group meetings, Planning Committee and Scrutiny Board.  
11. To develop effective partnerships with external organisations including the WMCA, Transport for West Midlands, Midlands Connect, Warwickshire County Council, Highways England, Network Rail and public transport operators to assist in the delivery of the Council’s transport policies and programmes. 

12. To build mutual confidence and respect and foster an effective working relationship with elected members, senior officers and other colleagues throughout the authority and representatives of outside organisations.     


13. Any other duties and responsibilities within the range of the salary grade

The post holder must comply with Coventry City Council’s health and safety policy and in particular is required:

· To take reasonable care for their own health and safety at work and of those who may be affected by their actions or by their omissions

· To cooperate with their line manager and senior management, to work safely, to comply with health and safety instructions and information and undertake appropriate health and safety training as required

· Not to intentionally or recklessly interfere with or misuse anything provided in the interests of health, safety and welfare

· To report to their manager any health and safety concerns, hazardous condition or defect in the health and safety arrangements.

Any further Health and Safety responsibilities relevant to this post will be set out in the offer letter and Written Statement of Particulars

The post holder must comply with the Interagency procedures of the Safeguarding Boards and Coventry City Council’s policies for safeguarding children and safeguarding adults and in particular is required:

· To ensure they are aware of the signs that may suggest a child or vulnerable adult is being abused or neglected

· To report to their manager, or other appropriate manager, any concerns they may have that suggest that a child or vulnerable adult may be being abused or neglected immediately

Any further Safeguarding Board responsibilities relevant to this post will be set out in the offer letter and Written Statement of Particulars

Post holders will be accountable for carrying out all duties and responsibilities with due regard to the City Council's Equality, Diversity and Inclusion Policy.

Duties which include processing of any personal data must be undertaken within the corporate data protection guidelines. 

Responsible for:
2 x Senior Officer (Transport Strategy), 1 x Transport Strategy Assistant
Responsible to:
Head of Transport and Innovation
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	Area
	Description


	Knowledge:
	Knowledge and understanding of key transport policy, strategy and implementation issues

	
	

	
	Knowledge of relationship between transport strategy and other key policy areas such as spatial planning and economic development

	
	Knowledge of scheme development and funding approval processes, including Major Scheme Business Cases 

	
	Knowledge of procurement and commissioning processes within a performance management framework

	
	Knowledge of how public transport operators work across all modes

	
	Knowledge of major transport related legislation including Transport Act 2000 and Local Transport Act 2008


	Skills and

Abilities:
	Effective leadership and managerial skills including motivational, organisational, interpersonal, negotiating and influencing skills

	
	Well-developed communication skills in order to give advice and explain complex proposals for a range of audiences and mediums 

	
	Ability to develop and maintain effective partnership working both internally and externally

	
	Ability to manage projects, programmes and prioritise workloads to ensure agreed deadlines are met 

	
	Ability to lead successful change and continuous improvement

	
	Ability to use relevant ICT systems and applications 


	Experience:
	Experience of successfully developing and implementing highway and transport strategies

	
	Experience of effectively managing human and financial resources to meet objectives

	
	Experience of successfully developing and implementing highway or transport projects and programmes

	
	Experience of working successfully with a range of partners and stakeholders to deliver complex projects and objectives



	
	Experience of providing advice on transport policy and delivery issues that take account of the technical and political implications

	
	Experience of working within a political environment or of briefing a political audience on transport issues.


	Educational:
	Educated to degree level or be able to demonstrate significant vocational experience within a relevant technical area including tackling intellectually demanding issues

	
	Membership of a relevant professional body


	Special Requirements:
	Able to work outside normal office hours, as and when required by the service. 

	
	Ability and willingness to travel both inside and outside the Council area as required
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