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1234567 Person Specification 
 
    

Job Title: Class Teacher Job Number:  

Directorate: Coventry City Council Post Number:  

Service: 
 

Education Grade: TMS 

Location: Mount Nod Primary School 

 

 
Area Description 

 

Knowledge: • The principles of primary education at Foundation Stage, Key Stage 1 and Key Stage 2 
 

• Up-to-date curriculum knowledge including the statutory requirements of the National 
Curriculum 

 

• Good primary practice, effective teaching and learning methods 
 

• The school’s role in providing effectively for the needs of all pupils. This includes those 
with a range of Special Educational Needs, gifted and talented children and from an 
ethnic minority heritage 

 

• The assessment, recording and reporting of pupil’s progress and achievement in order 
to meet the statutory requirements of the National Curriculum 

 

• Information and communication technology and how its application can enhance 
teaching and learning.  

 
 

Skills and 
Abilities: 

• The ability to communicate effectively, both orally and in written form, to a variety of 
audiences 

 

• Ability to establish good working relationships and flexibility to work as a team member. 
 

• An appreciation of the importance of establishing and developing close relationships 
with parents, governors, the local community, partner schools and other external 
agencies 

 

• An understanding of the importance of involving staff, parents, governors and other 
interested parties in the process of establishing a clear and shared set of aims, 
objectives and values for the school 

 

• Deliver excellent classroom practice 
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Experience: • In teaching across the primary age range 
 

• Participation in, and a commitment to, a team approach to planning and whole school 
improvement 

 

 

Educational: • Qualified teacher  
 

• Evidence of involvement in in-service training  
 

• Evidence of commitment to further professional development 

 
  

Special 
Requirements: 

• This post is exempt from the provisions of the Rehabilitation of Offenders Act 
1974.  A Criminal Record Disclosure will be required prior to appointment. 

 
Date Reviewed:  
 

Updated:   
 
 


