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1. Policy statement and principles
At Camp Hill Primary our ethos is to- provide exery individual child, with, rich, creative and inclusive
expeniences which prepare them for a lifetime of leaming and challenges through our warmy caring
Camp HUlL family.
The 6 Key Principles:
o To create a safe and, secure: erwironment where all, stakeholders feel confident,
valued and respected;
o To promote good team work throughs open and, honest communication and a sense
o To foster a culture of celebration where all successes are praised;
. For- all stakeholders to- be aware of and instrumental, in promoting a shared, ethos.
o To provide challenge at all lewels inv a professional and caring manner:
. To instil a passion for learmning inv all, stakeholders that lasts o lifetime.

Child, protection statements

We recognise our moral, and, statutory responsibility to- safeguard, and, promote the welfare of all,
pupils. We endeanour to provide a safe and, welcoming erwironment where children are
respected and, valued: We are alert to the signs of abuse and neglect and, follour our procedures




arrangements pub inv place by Warwickshire Safeguarding Partnership (WS).

So}eguw@ngt&wejyonesr\espon&blhbg Al pracitioners regardless of their role are,
professionally accountable for their actions and, decision, making i relation to keeping children
sofe oy help to Sfeguarding)

o Al DSLs should access Warwickshire's Early Help Pathuwsay to- Change trainings

o The school/college’s responsibility to safeguard, and, promote the welfare of children is of

o Al childrery regardless of age, gender; ability, culture, race, language, religion or sexual

o Childrerv who are safe and feel, safe are better equipped, to- learn

 This school/college s committed to- safeguarding and promoting the welfare of childrery and,
young people and expects all staff and, volunteers to share this commitment. Al adults ab the
and, young people to- talk to- them about arugthing that: wornies them.  Staff wills always ack iy
and, radicalisation. Childrerv may, also tur to- a trusted: adull irv school/college when they are
irv distress or ab risk. It is vital that all, school/college staff are alert to the signe of abuse, are

o Al stoff have an equal responsibility to- act on any suspicion or disclosure thaty may suggest a
child, is ab risks of harm at home, in the community, or inv school/colleges

o Al staff members will maintairy an attitude of ‘It could, happen here’ where safeguarding is
concerned:s  When concerned, about the: welfare of a child, staff members should, aways ach in

o I ab any point, there is o risk of immediate serious harm to- o child o referral will be made to
Children’s Social, Care and/or the Police immediately. Anybody carny make o referral. I the
contact the Designated, Safeguarding Lead (DSL) for re~-consideration

o If amember of staff remains concerneds abouts as child, they carv discuss their concerns with, the
head teacher, another DSL or contact the Integrated, Front Door (Preaiously known as
Education Lead) for additional adwice as necessary (contach details i section 28 below).

e This policy will reference online: abuse and, abuse that: will, take place i person, please be
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simultaneously,.

o This policy will refer to- harassment. Harassment s determined, legally as behanviour from one
person towards ab least one other which is intended, to- cause alarm or distress.  Sexual
harassment, is meant, in the context, of this policy, as urwanted, conduck of o sexual nature;
whether occurring online or offline
policy

Poliudzaim&:

e To provide all staff with the necessary information to- enable them to- meel their safeguarding
e To ensure consistent; good, practice;

e To demonstrate the school/college’s commitment; with, regard, to safeguarding and, child,

e To contribute to the school/college’'s safeguarding portfolio.

Ta\minolow
childrery to- hasme the best, outcomes.

temponrany, or permanent, v either a paid or voluntary capacity.

CMW@WW&@%@Q‘LI&

Parent refers to- birth, parents and, other adults who are inv @ parenting, role; for example

2. Safeguarding legislation, and: guidance,
Academies, free schools, independent; schools, alternatisme prosiders of education - Section 157
of the Educationy Ay 2002 and, the Education (Independent; School Standards) Regulations 2014



The Teachers’ Standards state that teachers; including headteachers, must; have regard, for the

The statutory guidance Working Together to- Safeguard, Children (DfE 2018) corers the
whichy falls withirv the local authority; and the chief officer of Police for as Police area; any part of

o The statutory guidance Keeping Children Safe v Education (DfE 2021) is issued under
Sechion 175 of the Educations Act 2002, the Education (Independent; School Standards)
Regulations 2014 and, the: Non-Maintained, Special; Schools (England) Regulations 2015.

. Othmutsestabed‘sd\oob’wﬂusgwdanwmmn&albschool& whether maintained, non-

o ‘College’ means further education colleges and, sisth-form colleges as established under the
Further and, Higher Education At 1992, institutions designated as being withiry the further
education sector and, prosiders of post 16 Education as seb out ir the Education and, Training
(Welfare of Children) Ack 2021: 16-19 Academies, Special, Post-16 institutions and, Independent

AW staff must read, Part One of Keeping Childrery Safe v Educations 2021, Staff can find, o
copy irv school, [INSERT as appropriate - v the office/staff room etel].  Inv additiony alls staff
who work directly with childrery must read, Part Five: and, Annexs A (schools to- make a
judgement: about which staff this applies to - as a minimum, it is recommended that it includes

What to do if you're worried as child, s being abused, 2015 - Adwice for practitioners is
adwmice).



3.

Rolworxd;r‘espon&bdthe&

Key personnel

The Designated Safeguarding Lead (DSL) is Louise Barrass

Contact details: email: head2640@welearn365.com

Tel: 02476 383230

The deputy Designated Safeguarding Leads are Diane Temple & Rachel Whittingham

Contact details: email: temple.d@welearn365.com & Whittingham.r@welearn365.com

Tel: 02476 383230

Other staff trained to undertake the functions of the Designated Safeguarding Lead are
NB this must be somebody who has been trained to the same standard as the DSL:
Jackie Wood

Jodie Cartwright

Contact details:

Email: wood.j10@welearn365.com Tel: 02476 383230

Email: cartwright.j@welearn365.com Tel: 02476 383230

The De&gnai‘edz SOMU.OW Lead, (DSL):

wammmbmo}sm%ﬁmnfhewod&g@ [@adex\shxpteoxmandlﬂ'\fxqu\@ha&fhb
school/college, which will not be delegated, although, the: actinvities of the DSL may be delegated,
acts as o source of adwice, support, and, expertise to- the school/college community,

encourages a culture of listening to- children and, taking account; of their wishes and, feelings
who are looked, affer or were preiously looked, after; children who hare o social, workers and,


mailto:temple.d@welearn365.com
mailto:wood.j10@welearn365.com
mailto:cartwright.j@welearn365.com
tel:02476

works closely with pastoral support staff; the: SENCo; the designated teacher for childrens who
promoting childrervs mental, health, and, emotional; wellbeing; the ICT lead and any ICT

has o working knouwledge of locally agreed, multi-agency safeguarding arrangements and,

has arv understanding of the early help process by attending WCC’s eanly, help training to-
sored. securely andhflagged. bus kept separate from, the pupls general flo

refers cases of suspected, abuse to- Children's Social, Care or the Police as appropriate; and,
where a crime may harve beery committed; refers cases to the Police

refers cases using the prescribed, pro- formas to- Childreny's Social Care: and, the Preaent, policing
teamv for a joint, assessment; where there is a concern thaty o child, ts ab risks of radicalisation;
assessments of children when Children's Social Care become inwolved,

notifies Childrenv's Social, Care if o child with, o child, protection plarn is' absent; without

ensures that, when o pupil under the age of |18 years leares the school/college, all child,

operv case to- Children's Social; Care, the pupili's social worker is also- informed,

considers whether to share any, information aboubs ar child, leaving the, school withs the receinving
Safeguarding

and safeguarding policy; the staff behariour policy (code of conduch); the behaviour policy; the
the DSL (including the identity of the DSL and, any, deputies); and, Part | of Keeping Childrer
Safe ivEducation 2021 (and also- Part S and, Annex, B of Keeping Children Safe in Education
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2021 v relation to- staff who work directly with, children)

ensures that all, staff understand, that if they hae any concerns about o child's welfare, they,
should act on themv immediately, either by speaking to-the DSL (or ar deputy) ory v exceptional
circumstances, taking responsibilify to- make o referrals to- Children's Social, Cares

ensures that all, staff knowr howr to- make a/ referral, as v sections 27-29 of this policy

issues highlighted irv sections 31-54 (pages |1-16) and Annex, B (page 125) of Keeping Children
Safe inv

Education 2021, ensuring thab all staff receire necessary training, information and guidance
onlire

Protections Act 2018 and, General Data Protection Regulations (GDPR) v respect of safeguarding
childrery

liaises with the nominated, governor and headteacher (where the: DSL role is not carried, out by
the Childrery Act 1989 and, any Police innestigations (where the DSL role s nob carried, out by
the headteacher)

keeps a record, of staff attendance ati child protection training

makes the, child protection and, safeguarding policy amailable publicly, ue. or the
school/college's website or by other means

ensures parents are aware of the school/college’s role irv safeguarding and, that referrals about
suspected abuse and neglect may, be: made

pupil/student

ensures that the headteacher is aware of the responsibility under Working Together 2018 to
refer all; allegations that o child, has been harmed by or that childrern, may be ati risk of harm
froms o member of staff or volunteer to the Designated Officer (DO) v the Local, Authonity
withirv one working day prior to- any infernal, inwestigations and to- the Disclosure and, Barring
Service (DBS) as appropriate

The Deputy Designated Safeguarding Lead(s)
Is/are; appropriately trained, to- the same standard, as the: DSL and, supports the DSL with
safeguarding malters as appropriate. In the absence of the DSL, carries out those functions

10



axphdbwﬂwnol@hold@'&(}obdesuiphom Imﬂwwento({;ﬂwlomgrbermabsenwoaﬁt}wDSL,Uw
d@pubazw{lbo&sumalLthequﬁtheDSL as above,

Th@govemm‘g/bochd/

* appoints o Designated Safeguarding Lead, who ts o member of the senior leadership team and,
who has undertaken training irv inter-agency working, v addition to- basic child protection
training

* ensures thab the DSL role is explict i the role holder’s jobs description (and also- the job
description of ary Deputy Designated: Sofeguarding Leads) and that sofeguarding
volunteer

e ensures thab the DSL or @ Deputy DSL s auways amailable during school o college hours for
staff to- discuss aruy safeguarding concems.  The DSL or o Deputy, DSL will; generally be
telephone and/or Skype or other such, media

e ensures thab the DSL or @ Deputy DSL s duways available ab least via telephone or other

¢ ensures thab the school/college has o child protection policy and, procedures, including o staff
other means

o demelops an induction strategy that ensures all, staff, including the headteacher, and, volunteers
receise information about the school's safeguarding arrangements, Stoff Behaviour Policy,
(Code of Conduct) and the role of the DSL on induction

e demelops a training strategy that ensures alls staff, including the headteacher, and volunteers
The training strategy wills also- ensure that: the DSL receives refresher training and, regular
updates as defined, under the DSL’s duties above
access to- the school's child, protection and safeguarding policy and Staff Behaniour Policy,

* appoints o designated teacher to promote the educational achienement, of children who- are

11



help, Pathway, to- Change process for pupils/students with, additional needs inv order to provide a

Local, Authonity, and, other agencies irv the ement of arv allegation being made against the
headteacher.

The governing body also identifies o named, governor to- take leadership responsibility for the
DSL and, wills ensure that the, goserning body receives regular reports about safeguarding activity ab
the school/college.

It is the responsibility of the governing body to ensure that: the school's safeguarding, recruitment

NB Sole proprietors of schools that do- not: have o gosermning body should note and act inv
accordance with Footnote 14-3 ins Annexs C (page 14-5) of Keeping Children Safe inv Education 2021
irv order to ensure that the appointed, Designated, Safeguarding Lead (DSL) is able to- discharge that

The school will, submit o response to- WS’s annual, schools’ safeguarding audit.  This will, highlight
howﬂwogovmw\g/bodgfsduhwhmebwvwﬂ@douh Arvadimplmuﬂbb@drmmupandjwvé/

The headteacher:
stoff
necessary, to- enable the DSL and deputiy/s to- cary, out their roles effectively; including the
state care outside England and, Wales

12



4.

and early hlp

ensures that staff do- everything they can to- support social, workers when Children's' Social, Care
become irmolveds

broad, and, balanced: curriculunmy

refers all, allegations that o child has beery harmed, by or that children, may be ab risks of harm
froms o member of staff or volunteer to the Designated Officer i the Local; Authonity, within one
ensures thaty anyone who has harmed, or may pose a, risk of harm to- a child, is referred, to- the
Disclosure: and, Barning Semvice; as adaised, by the Designated Officer

appoints o case officer who will be: a member of the senior leadership team to- inwestigate

To meet and maintain our responsibilities towards pupils, we identify standards of good practice

setting a, good example by conducting ourselmes appropriately,
irwolming pupils v decisions that: affect them

being o good, listener

abuse

physical, support during PE or administering first aid,

Tt of groutng ', Jush hawing,uaight on ‘boys beingy boys”
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* making clear that sexual iolence and, sexual, harassment is not acceptable; will never be

o challenging behariours (potentially criminal iy nature) which constitute sexual harassment;
only as a lask resort, and, in compliance withs school procedures and, WS guidance

o referring all concerns aboub s pupil's safely and welfare to- the DSL or, if necessary, directly to
the Police or Children's Social, Care
childreny and any, concerns abouts breaches of the Staff Behariour policy directly to- the

5. Abuse of positior of trust
Al school staff are; aware that, inappropriate behariour towards pupils s unacceptable and that,

Irv addition, sto&should;unda\sfﬂnd'ﬂwb, undanfhoS@xxmLOﬁenmActzooalbwmoﬁenw}o&
@pﬂmwﬂ\oog@qﬁﬁfohwe@mmnshipmﬂv@pﬂmundmfh@ag@oam&

where that persorv is inv o position of trust, evenv i the relationship is consensuals  This means that,
Wmmm@behmambehoaﬁﬂwsd\oobsmgmd@pupibmdm@ mmaybe@or\'minal/

6. Childrerny who may be particulanly wuilnerable
Some children are; more, vulnerable to- abuse and, neglect than others.  Seameral factors may
exclusion; communication issues; o reluctance on the part of some adults to- accept that, abuse

To ensure thab all our pupils receire equal protections we will: give special; consideration to- childrer
who- are:

o disabled; have special, educational needs or hame mentals healthy needs

® goung carers

needs

asylurm seekers

14



after
irv recelph of support and, services from o social worker
wulnerable to being bullied, or engaging in bullying behariours
do not have English as a first language
ab risk of female genital, mutilation (FGM)
® ab nisk of being drawr into extremism
Th&hstpmwdwwnple&qpaddmomﬂgwbmblewup&andwnotmm SpeuoL

7. Childrery withy special, educational, needs and: disabilities or
hame mental, health, needs
CMWWWW(SEN),W@WWWWWWW

* the potential for children with SEN and, disabilities being disproportionately impacted, by
*  communicalion barriers and difficulties inv overcoming those barniers.

indicator that o child has suffered or is ab risks of suffering abuse, neglect or exploitation.
and, report any, concerns aboub a child's mental health to- the Designated, Safeguarding Lead as with

8. Early Help and use of the Pathway to Change process

15



School, and, college staff are particulanly important: as they are/in o position to identifyy concemns

childrer than reacting later. DSLs are accountable and, responsible for ensuring the identified, needs
ab aruy point v a child's life.

Keeping Children Safe in Education, 2021 emphasises that: alls staff should bes aware of the early
help process: and, understand, their roles irv it. - Al DSLs should, be trained, in the: Warwickshire Early
Help Processes. All school/college staff are therefore trained and, required, to- notice aruy concerns

(see section 2| below); and to share their concerns with, the Designated, Safeguarding Lead (or o
DWDSL),W@WM%W@WWW%WWWWWM
decide howr best to respond to- any concemns.  The DSL may, delegate the initiation of the Early Help
PMMCWmeWMWo}WS&MW The DSL is
atiingo&l@adpxqﬁess&mabmb@unda%kmb@ﬁo&mnplewTA’& SENDCo,tead\ingasto&C,
pastoral stoff seen to-be appropriate for your setfing,

withy parents so that the child’s needs are meb quickly and, easily.  The school/college wills keep a
progress; using WCC Pathway to- Change documentations as appropriate. Early Help paperwork is
inibiated:  The Spectrumy of Support, document; 2021 wills enable practitioners to- understand the, lewel
here.

Itw%%nmmwb%&mb@%wmmml@'&m&mwmw
their circumstances v o more structured: wayy, ChiLdfmwidaaﬁarnﬂie&mgolsoneedasuppor\tJ}\omw

range of local, agencies beyond, school/college, where it has been identified, that o multi-agency

The Early Help Pathway, to- Change is o/ restoratinve approach whichs helps to- identify what: support
the family require by working: WITH them, throughs the use of a coordinated, assessment:  The Early,
Help Pathway to- Change aims to present the child's needs escalating to o point where intervention
would be required vias o statutory assessment; under the, Children, Act 1989, Practitioners should,
seek to- reassure Childrery and, Families that this' approachs is designed to- present; needs from,

16
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escalating and should: be looked on as o positive and proactive way of addressing needs early, i

The school/college ts committed to- working irv partnership with, children, parents and, other agencies

to:

o ach without delay by signposting to the, Family Support Line or Family Information Service for

* undertake ar assessment of the need for early help when that is appropriate, using the Early
Help Pathway to- Change process; and,

o provide targeted early help services to- address the assessed needs of a child: and, their

* s disabled and, has specific additional needs;
* has special educational needs (whether or not they have o statutory education, healthy and,
care plan);
® v a young caren
mwmmbmdmahmunﬂvm\gwused,wmgx\oup&
(s frequently missing/goes missing from care or from home;
is missing from education;
L&rrususmg/dfug&or\abohobﬂwmehm
WWQMWWMWM%MWG&W
ie ab risk of being radicalised or exploited;
is o prisately fostered, childs
is showing early signs of abuse and/or neglect; and/or
is particularly wlnerable i any of the ways identified inv section 6 above.

The Early Help process can only be effective if it is undertaken with the agreement; of the child's
parents/carers. Young people inv secondary schools or FE colleges may, consent to- early help,
possibly including arv Early, Help Pathiway, to- Change process inv their own righty subject to-
people; parents and, carers (HMG 2018). The school/college should, seek; adaice from o Targeted,
Support, Officenr.

Front, Door Education Lead, irv those circumstances. TheEar{H,HelpPoﬂwwtoChang@pxm
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constant remiews.  If the child's situation does not improve and/or the child's parents and/or the
child do not consent to- early help; the school/college will make a judgement; abouts whether, without

o Targeted Support Officers
o Early Help Social, Worker
e MASH Education Lead

o Early Help Team Leaders

o Integrated Front Door (MASH)

Consultations are; axailable irv the Integrated Front Door (MASH) for practitioners seeking adwice
about; childrer they are concerned about.  If yow have a concern thaty a child, or young persor may
be inv need, of protection or significant, harm the DSL/lead, professional should, contact the MASH
and submit o referrals

9. Attendance

We recognise that fulls attendance at: school is important to- the well-being of all, our pupils and,
enables them to- access the opportunities made arailable to- them ab school.  Attendance is
concern. Early Help is recommended, to- support families with attendance concerns at the emergence
of arv issue to prement escalation. Our attendance policy is seb outs irv @ separate document; and, is
roiuwed regalarly by the goverring body

10. Children Mts&ng}f\om, E ducation

Child is missing education and, their It is the schools responsibilitiy to- follour their

whereabouts is Known attendance procedures. They carv seek
support, from the: Warwickshire, Attendance
Service

Child is missing educations and, their A referral, must be: made the Childrery

whereabouts is Unknowry Missing Educations Team

Al children regardless of their circumstances, are legally entitled to- arv efficient; full-time education

For most childreny including those that are wulnerable, attendance in school is a/ protective factor

and s essential; aspect of keeping them safe. Children who are missing educations (CME) hame

18



o Attendance

¢ unauthorised absences

e Childreny who go missing during the school, day

those children who leanve their school with, arv unknowr future destination. Where a, pupil has 10
unknowny schools and, colleges should, take all, reasonable steps* to- establish their whereabouts.  If
unsuccessful, the school will make any immediate referral to- Warwickshire Countiy Council’'s Children
Missing Education Team on 01926 736323 or viaw email cmeswarwickshire.gosvsuk.

Reasonable steps include:

o Telephone calls to all known contacts. Parents and carers are asked to- prosvide ab least three
emenrgency contacts inv the exent of children not arrizing ab school, withouls prior notifications and

o Lelters home (preferably by recorded delivery);

o Contact withs other schools where siblings may be registered;

e Home visits where safe to do- so;

* Enguiries to friends, neighbours efc. throughs school, contacts;

* Enquinrles withy any other service known to- be inmolied, withs the pupil/family;

o Consideration of information about the child irv social medias

o Al contacts and outcomes will be recorded, on the pupil’s file.

If the Local, Authoritiy is able to- contact the pupils withs the, child/children and, their parents and,
carers, arrangements will, be: made with the school and, family for a return to- education.  This may,
records to- the newr school, inv the normal way: Ay childs protection records wills be transferred,
separatelyy and securely, for the attention of the DSL inv the newr school, and, o receipt secureds

referrals formu

The school operates i accordance withs statutory guidance Children Missing Education (DFE 2016) -

httpsi//wuwur.govsuk/government/uploads/system/uploads/attachment, data/file/550416/Children, Missi

where all, pupils are boarders, an attendance register. Al pupils must be placed orv bothy registers.
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The school, (including academies and, independent; schools) is required to inform the Local, Authority,
when they are about to- remove o pupili's name from, the, school, admission register abs non-standard,
transition points irrespective of the reason.  The Local, Authority may also require the school to

Nonrsi‘ondupd;tr\an&hmm
We wills inform the, local authority that: we plary to- take a) child, off roll wher they, leaves school to- be
pﬂ\manenﬂg@(dudod‘

educate their child, the school should: notify the Elective: Home Education Team imminently by email
(eheowarwickshire.gowuk / teli 01926 736323). School and, colleges are advised, to allous the
parent, or carer o 2-week period; of reflection prior to- remosing, their child fromv the school rolls as
this i& best practice:

Th@%hmbmﬂdmno%ﬂwbcobwﬂ\m@mﬂ\wwdag&ogmg@pupﬂ&m@wﬂwe
admission register abt a non-standard, transitions point.  The Local, Authority may also require the

It is essential for the school to- comply, withs this duty so-that the Local, Authority can, as part of its
negleot.
EmWwWWWCMMwEWWMW

Wew%amﬁmwmmwmdwm%mmwwmup%plmm
referred to the Local, Authonity.

When o pupil leares the school, we wills record the name of the pupil's neur school and, their
expected start date.

Deletions from school rol ny liaisor with the Local, Authordy wilh normally be backdated to the, firsh
meWmhﬁ&://wwg&.WgMM‘ ' children-missing~education
11. Childrerv who- rurv away, or go- missing from home or care
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Keeping Children Safe inv Education, 2021 highlights that,"Statutory Guidance onv Children, who- Rury
Away or go- Missing from Home or Care (DIE 2014)

Returny Home Interviewr (RHI). RHI's are intended, to- ascertain the factors that triggered, the: young
The short timescale is 72 hours which is imposed, iy order to- ensure that the RHI remains relesant;
opportunity. When necessary and, inv conjuncion with the Locals Authority, the school/colleges will
facilitate Reburn Home Interviews, both i tenms of releasing the young persory from their normal

RHI's are undertaken by practitioners who are independent; iy order to facilitate o discussion withs
the young person thal is as operv as possible. As soon as the Local, Authoritiy receives notification
that @ young person has gone missing from home or care, a letter will be sent to- parents/carers
seeking their consent: If the Local, Authonity has been unable to secure consent, from parents/carers,
the school and, college wills contact the parent/carer and, seek to secure their consents for the, RHI.

Young people aged, 16 and, |7 years old are: generally, considered to be able to- consent, and, withhold,
ary RHL. With reference to- the Fraser Guidelines; younger children, may also- be deemed, able to-
seek consent, fromv parents and, carers for the RHI to- go- ahead.  Schools and Colleges are: adiised,
to seek expert aduice if they are unsure as to- whether a child or young person has the necessary

Pmmwmmwwwwmwmmm%

12. Helping childrerv to- understand, and, recognise risk: and,
dentif Labl |
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Keeping Children Safe in Education, 2021 reguires goserning bodies and proprietors to- ensure thab
childrery are taught, aboul safeguarding, including online safety, and, recognise that a one size fits
all, approachy may not be; appropriate for alls childreny ands v more, personalised, or contextualise
approach, for more wulnerable children victims of abuse ands some SEND childrery might: be: needed,
as part of providing a ‘broad, and, balanced, curriculum:

economic (PSHE) programme; sexs and, relationships lessons; and throughs all; aspects of school, life.
Our approach, s designed to- help children to- think, aboub risks they may, encounter, recognise when,
they are ab risk and, with, the support of stoff work oub hour to- gets help when they need it and: hour
conduch themselmes and hour to- behare iy a responsible manner.  Children are also- reminded,

unagcryse»cﬁngf irv section 30 belous).

It is recognised that @ young persons may choose to share indecent images with, ancther young,
persor i the context of a romantic relationship and thaty she or he may do- so- withouts ary intention
to- cause harm or distress to- anybody. - Althoughy technically ar offence, ‘sexting of that nature s

of significant; harm. The DSL will, also need, to- consider the Fraser guidelines inv making o
judgement, about; whether or not to respect v young personvs request; nob to- inform histher
parents/carers.

N.B. Children, under the age of |3 are unable to consent to- sexual, activity. Any imageny containing
sexual activity inwoluing under |3-year-olds will therefore be referred, to- the Police. (For subscribing
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schools) We have adopted, the personal safety programme Taking Care (based on the Protective
Beharsiours Process) for Foundation/Key Stage | and Key Stage 2, which is designed to- fit iy withs
the requirements of the PSHE Curriculum. This programme reinforces essential skills for exery

bulluing includi line bulluing, child criminal and, ! loitation including i of

13. Support for pupils, families and: staff inmolmed, inv ar child,
protection issue
become irwoliveds
Weunlbwppor\tpupxl& their families, and, staff by:
o taking all suspicions and, disclosures seriousliy;
e nominating a link person (usually the DSL) who will keep alls parties informed, and, be the
o Where o member of skoff s the subject o v allegation mader by pupl separate ik pecple
* maintaining confidentiality and, sharing information on a need-to-knour basis only with, relesant
e storing records securely;

14. Cmnplambs:procedwe

Our complaints procedure will be followed, where o pupil or parent; raises as concerny about poor
practice towards o pupil that initially does not reach, the threshold, for child, protections action. Poor
practice examples include unfairly singling outs a pupil; o attempting to- humiliate them, bullying or
belittling o pupil, or discriminating against them iy some way,  Complaints are: managed, by the
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procedures.

school's child, protections procedures.

15. Staff reporting concerns aboub av colleague or other adulb
Staff who- are concerned, aboub the conduch of o colleague - including wisiting practitioners and
volunteers - towards o pupil are undoubtedly placed: iy o veny difficult situations They may worny
thatb thesy hawe: misundenstoods o situation and they will, wonden whether o report coulds jeopardise:
colleague’s career. All stoff musb remember thab the welfare of the child: i paramounts

WWW@WWMMWWWWW%WW
irv school.

WWmemmmmmw%wWLwA Concernv
about the beharsiour of anv adult who- works with children/, also- known as the *Yellow formy.

Al such forms should, be passed, directly to- the headteacher. Alternatively, stoff are free to
instance.  The Yellour form’ should also be used, for that purpose as aboue

Staff may also report concerns about suspected abuse or neglect directly to- Children's Social, Care

Staff can also contact the Designated, Officer irv the Local, Authority, who is responsible for the
referral; details irv section 16 belows). The Designated Officer’s contact details are displayed, on the,

safeguarding noticehoard in the staff room.

The NSPCC whistleblowing helpline is also- arailable for staff who do not feel, able to- raise
concemns regarding child protection failures internally,. StaJ%powuoalLOEBOO 028 0285 betuweer
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8.00arv. and, 8.00p/.rm, Monday, to- Fridag/ or e mail helpenspec.org.uk IWWN s also
anmailable or the NSPCC website ab @://Mﬁm.m.uk/uhﬂb—g&mdo/m

The NSPCC MWWWWWWMCHW’&SO@LCWWPMM
%DWMOWW@LWWWWW

16. Managing allegations against staff

When an allegation is made against a member of staff; set procedures must be followed.  The full
WMWMWWWW%WWPM40&K@@QI@CM%
Safe irv Education 2021 and, paras |14 of WS inter-agency safeguarding procedures Allegations
WWWV&U{M&—
httpsi//wwursafeguardinguarwickshire.co.uk/safeguarding-children/i-work-with-children-and-young-

Howewner, iy some cases staff may be suspended where this s deemed, to- be the best way to- ensure
In the emvent of suspension, the school will proside support ands o named, contact for the: member of
stoff.

identification of a teacher who is the subject of anv allegation s prohibited by law. Publication
reported, to- the, Police.

Inv accordance withy Keeping Children Safe in Education 2021, the school, will make exery, effort to
As required, by Keeping Childrery Safe ins Education 2021 all; allegations i respect; of an indisidual
followsing criterias will: bes reported, to the, Designated, Officer in the Local, Authonity, (LADO) within

behared, irv a way thab has harmed, o childs or may have harmed, o childs

possibly committed a criminal offence against or related, to- as child;

behared towards o child or children inv o way that indicates they may pose a risk of harm to-

children;

behaned or may hamve beharved i o way that indicates they may not be suitable to- work with
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o behaved in o way that has harmed, o child, or may hase harmed, o child, and/ors

possibly committed o criminal offence against or related to as childs and/or;

e behanved towards a child, or children irv o way that indicates he or she may, poses as risk of

e behanved or may hame behamed, inv o way that indicates they may not be suitable to- works with

The Designated Officer’s contact number i 01926 745376. Referrals to the Local, Authonity
Designated, Officer should be submitted or a Position of Trust (POT) MARF form and, sent to

NB @& is the headteacher/principal’s responsibility to contact and, refer to the Designated, Officer
when necessary.  The only exception is wher the allegation is against the headteacher/principal, inv
Irv proprietor-led, independent: schools, concems about the proprietor(s) should be referred directly to-
the Designated Officer using the contact details as above.

17, Staff training

Training, knowledge and. skil

This training should be updated ab least emery two years.  The designated, safeguarding lead, should,

@ good, understanding of their own role;, and the processes, procedures and, responsibilities of other

agencies, particularly childreny's social care; so- they
referral arrangements;

o hame a working knowledge of hour local; authonities conduct a child protection case conference
and, a child protection resiewr conference and be able to attend and contribute to- these
effectively when required to- do-so;

o ensure eachy member of stoff has access to; and understands, the school's or college’s child,
disabilities (SEND), those withs relemant, healths conditions and, young carers;

o undenstand relemant; datas protection legislation and, regulations, especially the: Datas Protection
Act 2018 and the General, Datas Protection Regulation
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* understand, and, support the school or college withs regards to- the: requirements of the Preaent;
(SEND) face online; for example, from online bullying, grooming and, radicalisations and, are
confident, they hare the capability to- support childrens with, SEND to- stay safe online;

n@l@m@m@mm@m&@@mmwmmww%wmam

¢ the school’s child protection and safeguarding policy including Early, Help support
the identity, and, role of the DSL and, all, Deputiy DSLs
U\oschoob’sbehmiounpohog/

NB all of the abose will, be explained before o neur member of stoffi gouvernor or wolunteer has
direct, contact with, childrery irv schools  The school's child, protection policy and staff behariour
with them

AW stoffy including the headteacher (unless the headteacher is the DSL), volunteers and gosernors

The DSL WG&&@WMWWDSL&MW@WWMW&
Eveng/DSL M@dmoﬁmdﬂwmeMshm’sEWHdpPoﬂwwahmgﬂw It

wWWWMMDSLsmWW@M'sDSLWQ&wMW@wW
WW@WM@WMW It s recommended that DSLs
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The Integrated Training Programme has a number of frees courses that wills support DSLs withy their
CPD and can be accessed here.

Irv addition, the headteacher (and/or other school leaders as' appropriate) and ab least one governor
past three years.

SWWWWWWM%W%M’&VWS&&LWWM&

18. Safer recruitments
only ‘suitable’ volunteers to- work with, children by complying withs the requirements of Keeping
Childrery Safe inv Education 202/ together with the school's and the WS Safer Recruitment policies.
m/’dwbhxst(x\ga
work with, children;
o if offered employment;, be checked, in accordance with the Disclosure: and, Barring Service (DBS)
regulations as appropriate to- their role.  This will include:
o an enhanced DBS check and, o barred, list check for those including unsuperised, volunteers
engaged i Regulated, Actinity;
o an enhanced DBS check without a barred, list: check for all, volunteers not inwolved, iy
o an enhanced DBS check for all: governors (not including associate members), which will; only
include o barred, list, check for governors inwolied, inv Regulated, Actinity.

o if offered employment, provide exidence of their right to- work ir the UK;
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o be interviewed by a panel of ab least two school leaders/gouvernons, if shortlisted.
engaged in Regulated, Activity. A fuller explanation of Regulated, Activity, can be found i Part
3 of Keeping Childrern Safe inv Education, 2021 and, irv Annex F

The school wills also-

> ensure that emeny job description and person specification for roles inv school includes o
dmwphm»qﬁﬂ\arolehold@'sn%pon&bmba/}ohsa&eguw‘dmg

> ask ab least one value-based, question abs interiew for every role i school, about, the

> verify the preferred, candidate's mental and physical, fitness to- carny, out their work
r\espon&bxlmﬁ&
UK;
Secretany of State;

> mm@tmmmm—m%@mww@w@
position is not the subject of a section 128 direction made by the secretary of state prohibiting
or frees schools

> mﬂntoﬂwdsdwol&—dwdaﬂwbgovmmnotfhewb&ecbq}@mw8 directiony mades
prohibition or restriction is disqualified, from being o gosernon:

Al stoff are required, to sign to- confinm they, hare received, o copy of the child protection and,
safeguarding policy and, Staff Behariour Policy, (code of conduch).
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TMWW@WWW%MWWWWM%
record s maintained: iv accordance withy Part 3 o}KeepingChddrmSaervEduoatiomZOZ/wﬁd‘
WWWWW@M@CWCW

Volunteers
Under no- circumstances will, o volunteer who has not beerny appropriately checked be left
unsupervised or be allowed to engage inv Regulated, Actinity.

Superwvised, volunteers
Volunteers who work only inv o supervised, capacity and are nob iy Regulated, Activity, will undergo
the safer recruitment, checks appropriate to- their role, in accordance with the school's risk

Contractors
school/college, and requests DBS checks where appropriate. As required by statutory guidance;
work unsupervised, or i Regulated Actinvity.

19. Site securily

Visitors to the school/college; including contractors, are asked, to- sign inv and, are giverv arv identity,
collecting their children do not need to- sign i All wisitors are expected, to- observe the school/
kept safe. The headteacher will: exencise professional judgement, inv determining whether any visitor

20. Behaviour Management

Our beharmiour policy is seb oul iy @ separate document; and, s reniewed regularly by the goserning
[As @ school, we ensure that the school’s behamiour policy appropriately addresses the use of
Force and, Physical, Interventiony, which can be accessed inn Warwickshire's inter-agency
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Keeping Children, Safe in Education, 2021 highlights that: there are, circumstances when it ts
young people:  This can range from guiding a, child to safety by the arm, to- more extreme
circumstances such, as breaking up o fights or where a young, person needs to- be restrained, to
prement; wiolence or injury. ‘Reasonable’ irv these cincumstances means ‘using no- more force thar s
pupils or blocking o pupil's path, or actise physical; contach such as leading o pupils by the: army outs
of the classroomu

The school operates i accordance withy Warwickshire County Council's Guidance on the Use of
Force and, Physical: Intersentions which highlights that staff should, deploy exery possible strategy to-
there i& o threat; of violence or aggression towards an indismidual, or property; communicating calmly
own triggers’ and, ‘early warning signs’, and distracting or helping children to- see s positive way

those strategies are unsuccessful in calming o situation; and o risk of physical, harm to other
children, adults or

force that is necessary and, is neser used, as a sanction

Searching
Inv accordance with DfE guidance Searching, screening and, confiscation - Advice for headteachers,
school staff and, goverming bodies -

//assets.publishing.service.gowuk/ attachment, data/file/674
L16/Searching, screening, and, confiscationpdf school staff can searchy a pupil for any, ttem if the
pupil agrees. The headteacher and any member of staff authorised by the headteacher also has a
papers; fireworks; pornographic images; indecent; images of children; any article that a member of
personals injury to- o damage to-the property of any person (indluding the pupll).
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School, staff can confiscate any prohibited, ey found as o resulks of @ search. They carv also-

In the emvent that o member of staff suspects thab ar confiscated denice contains indecent images of
children, they will pass the denice to-the DSL and, will: not examine the denice themselmes. The
DSL will take adwmice from the Polices and/or the Integrated, Front Door (MASH) before examining
the dervice - see Viewing the Imagery on page S0 belous.

21. Record Keeping

WMWWWCMPMMRMKWGW

The school will:
actior taken), eveny where there is no need to refer the matter to- Childreny's Social Care

* keep records v a meticulous chronological, onder; either on paper or electronically

* ensure all records are kept secure; and irv locked, locations;

e ensure all safeguarding records are transferred - separately from the, child's main pupil, file -
to- the receinving school, college o other education establishment wherv o pupil, mowves.  The DSL

o the DSL will also consider whether it is' appropriate to share any information with, a child's
receiming school/setting i advance of the child learving so- that the receiving school/setting is

* ensure that incoming safeguarding records are brought to- the, attention of the DSL, Deputy
DSLs and, other key staff such, as thes SENCO when o child transfers irv fromy another
school/sefting.

Safeguarding and, child, protection records will, be: maintained, independently from the pupil’s
records will: only be accessible to-the Designated Safeguarding Lead and school leaders who
need: to- be: aware.

observations or concerns about o child, is the pro- formas Logging A Concerrv About A Chddfs/Safeiy/
and Welfare (Form C) also known as the “Green formy.  The same formaly wills bes used, by staff to

record, and, report aruy observations or concemns that: suggest; a child: mights benefit froms early, help.
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Such records wills include; irv addition to- the name, address and age of the child, timed, and, dated,

or as a paper version bub i ts most important thal, one consistent; systerm for the, recording of
are passed to- the, Designated, Safeguarding Lead; who should complete the form to- confirm, whats
actiorny has been taken.

Child, protection records formv o part of a child's pupil record, whichs parents ordinarily have a righty
o request to- the: school, for consideration. Access to the record, wills therv be arranged buts records
mayy be redacted irv line with, the requirements of the General, Data, Protections Regulation (GDPR) if

The Data Protections Act 2018 and, GDPR do- not preent; school staff fromv sharing information withs
relevant agencies without the consent, of parents, where thaly information may help to- protect a, child.

22. Confidentiality and Information Sharing
and carers (HMG 2018) -

/[ assets. ishing.service.gowuk/ attachment;, data/file/ /21
58|/In@@‘@4 $Mﬁ%¢ adrice, prachitioners, ﬂ@gﬂ'g% W@&

AW stoff wills understand, that: child, protection issues warrant as highy leaels of confidentiality, not only

The Data Protections Act 2018 (DPA) and the: GDPR places duties on the school and, individuals staff

secure.

Howenrer, neither the DPA nor thes GDPR present; or limit the sharing of information for the purposes
of keeping, childrery safe. Keeping Childrens Safe inv Education (DfE 2021) states clearly that “Fears
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Ioﬁwomé,dmxbtobouboor@dﬂwiwl% %MS@WMWDSL,WSLT member or
outside agency as required (e.g. Integrated Front Door (MASH) Education Lead).

It is reasonable for staff to discuss day-to-day, concerns about pupils with, colleagues in order to
ensure that: children's general, needs are met inv school. Howenmer; staff should report all, child
protection and; safeguarding concerns to-the DSL or headteacher or - in the case of concerns about
the headteacher - to the chair of governors. The persony receiving the referral; wills then decide who-
else needs to hawve the information and, they will, disseminate i on o ‘need-to-know basis.

Keeping Children, Safe ins Educations 2021 emphasises that the: DSL or a deputy DSL should,
neither the DSL nor any appointed deputy DSL are; anailable, that should, not: delay appropriate
actiorv being taker and, staff should speak to- o member of SLT or take adwmice from Children's
Social Care if they are concerned: about o childs

The GDPR and the Data, Protection Ac 2018 do not prement; school, staff froms sharing information
with relevant agencies, where that, information may help to- protect as child. - Al staff must be aware
that they have a professional, responsibility to- share information withs other agencies inv order to-
safeguard, childrer

The DSL MWWWM%WW%W@WWW
withiry the school or withy outside agencies. Where there is good, reason to do- so, the DSL may,

If anwy member of staff receimves a request from o pupils or parent to see child, protection records,
MMM}@\H\@W’(OU\@DSL and, data protection officer.

IWWMWWW@WMWWWW

* it is necessary and proportionate to- do- so; and,
¢ the information to be shared, is relexsant; adequate and accurate.
In}ormahomshmmg;dm&on&w%ber@oorded whether or not the decision s takery to- share.

Al stoff must be aware that they, cannot promise o child/parent to- keep secrets.

the Data, Protections Act 2018, which require that sensitive information is:
* processed for limited purposes
 adequate, relexant; ands nob excessive
e accurate
* kept no longer than necessary
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* processed in accordance with the data subject’'s rights

® secure.

Re,oond;oaﬁoonww(porm&(FO{mC —GWW&)MWM\MWMMMM

v a locked, facility and, any electronic information will, be password, protected and, only made

orv portable media suchs as a CD o~ flash drive will be password, protected, or encrypted, and kept
irv locked, storage.

reqjuest.

23. Extended school and off-site arrangements
Al extended, and offsite: actinvities are subject to- a risk assessments to- satisfy healthy and, safety and,

including safer recruitment, procedures. The DSL will maintain, an overview of all pupils accessing
auzsafegAmrd(ng/conwm— bdluwvﬁwschoobandthesafeguard(ng[aadfo&ﬂw&dﬂdrm’&

The DSL will also- take responsibility for ensuring that robust procedures are i place to- confirm
breakfast club & wraparound provision at any time when they should be there.  The DSL will also
provision has v place:

24. Photography and images
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To protect pupils we willx
* seek parentals consent;
* ensure pupils are appropriately dressed; and
thermu

Furthermore; when using images for publicity purposes (e.g. onv our website or in newspapers or
if I is necessary to name children, use first names rather thary surnames;

of those childrer

purposes and, inv order to- support the schooly e p:x%%&md&pxwdmg;admwonpnepw&ng

25. Online Safety

computers onv a daily basis to- access the internet and share content and, images vias social
networking sites such as Facebook, Twitter, MSN, Tumblr, Snapchat: and, Instagrams  Refer to-
KCSIE P 127-19

TWWWWWW@W%MW@WW

education. Unfortunately, houwener, some adults and young people will use those technologies to-
harmy childreny and the use of technology has become o significant; component: of many safeguarding
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riskz

example, making; sending and receining explicit images (e.g. consensual and, non-consensual
scams: If youw feel your pupils, students or staff are atb risk; please report; it to- the: Anti-Phishing
Working Group: (hitpsi//apusg.org/).

KCSIE 2021

safe whery using the internet, and, social, media at home and, inv the, community, (rules for students inv
respect of onsite usage inv school should be inserted here.  You may also wish to- state where the

Th@sdmb@mmbl@fo}dienachv@mdmnobmn@db@ﬂm@sdlmh Parents/mwé/a&nd'dv
useful, to
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online materials Re{:en’(o Annexs D v KCSiE 2021.

(‘sexting’) irv section 31 below). Serlous incidents may be managed, inv line withs our sexual

The schoob’&onhnoso}eigwwdﬂwto{\ st Kenirv Walshs

oupils

Where school staff are delivering lessons online or virtually, (e.g. to- childrery unable to attend, school
due to COVID-19 or UL health), all such lessons will be delivered, inv accordance withs the school's
safeguarding and child, protection, staff behariour (code of conduct) and, acceptable use of ICT
policies. This will; ensure that the school's filtering and monitoring software s enabled.

The school will take, account; of guidance fromy DfE inv relation to- the, planning and delisvery of online
UK Safer Internet Centre on safe remote learing and London, Grid, for Leaming on the use of

When delirering online/virtual lessons on as one~to-one basis or communicating with, wilnerable,

It s important that all staff who interact with, children online continue to- look oub for signs that o
record, any concerns to-the DSL inv the normal way:  The DSL will respond, to- any, such, concern as

datas protection/GDPR requirements.
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Online/virtual lessons should be timetabled, and the headteacher or DSL wills be: able to drop into-
any virtual lessor ab any time - the online version of entering a, classroom for pupil/student; welfare

o Stoff and, childrery must be fully dressed, and, wear suitable clothing, as should, anyone else inv
the household.

*  Any computers used should be in, appropriate areas; for example not i bedrooms; and the
background should be blurred:  If it is not possible to- blur the background, staff must consider
what childrery carv see in the background, and, whether it would be appropriate in o classroom.

o Stoff will, ensure that resources and videos used are age appropriate - the child may not have

o Live classes should be recorded, so-thab iff any issues were to- arise, the video can be rexiewed.

o Live dasses will: be kept to a reasonable length of time so- that childrery do- not hare too much
screer time and, irv order to- minimise disruption for the, family.

* Language must be professional. and appropriate; including thats used by any, family members inv
the background.

o Staff must only use platforms specified, by senior managers and approved by the school's ICT

o Staff should record the lengthy time, date and aftendance of any sessions held.

and, reported, to- the DSL.

If a staff member beliexes that: v child or parent i recording o lesson or corwersation without prior

Inv rare and, exceptionals circumstances where staff urgently need to- contach a pupil or parent by
telephone and do not have access to a school-owned, dewice, they wills discuss this withy @ senior
member of staff. If it is agreed, there s no- alternative to using a personally owned, dewice, staff
the staff member’s personal, contact details.
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guidance Policy on Staff/Governor Use of Social Networking and, Interet Sites’; WCC model staff
behamviour policy and add your school’s advice/rules here]. Staff found to- be in breach, of these
rules may be the subject of o referral to the, Designated, Officer in the, Local, Authonity and/or may,
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