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Love one another as I have loved you
Job Description: Class Teacher 
covering maternity leave

Post Title: Class Teacher
Salary: Main Scale
Line Manager: Headteacher
Contract Type: Fixed Term 1st September 2022 – 31 August 2023

Main purpose of the job:
· To carry out the professional duties of a teacher as circumstances may require in accordance with the school’s policies under the direction of the head teacher.
· Implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for pupils, incorporating the areas of learning for the EYFS.
· Facilitate, support and monitor the overall progress and development of all pupils in the class in accordance with school policy.

Main Activities will include:
· To establish relationships which are based on mutual respect.
· Will encourage children to become more responsible for their own learning.
· To assess children’s progress, maintain records and provide written reports to parents and carers in accordance with school policies.
· Communicate and consult with parents and carers and with outside agencies, as necessary, about children’s progress and attainment.
· Ensure that the school’s aims and objectives in relation to the curriculum, equal opportunities and discipline are promoted in everyday classroom organisation and practice
· Liaise with support staff both school based and from the Holy Cross Catholic MAC and other external bodies as required.
· Take responsibility for the management of the other adults in the classroom.
· Take the opportunity for continuous professional development through self-directed reading, courses and in-service training.
· Maintain a positive ethos and core values both inside and outside the classroom.
· Implement and support the school policies and procedures.
· Undertake any other reasonable and relevant duties and training as requested by the SLT in accordance with the changing needs of the school.
· Take responsibility for a curriculum subject/area as agreed with the Head of school which could include:
1. Promote the teaching of the agreed subject throughout the school, according to the requirements of the National and MAC Curriculum schemes of work and any other new initiatives from the Department for Education.
2. In conjunction with the Head of School or other senior staff, be responsible for the implementation and management of the school’s policy of agreed subject area(s).
3. Review the policy and adapt it as appropriate
4. Take responsibility for maintaining and evaluation all material resources with a system of easy accessibility.
5. Offer Support and advice to colleagues.
Developing Self and working with others.
Effective relationships and communication are important in a school role and you will be expected to manage yourself and your relationships well.  Through performance management and effective continuing professional development practice you will be expected to achieve high standards. You will be committed to your own continuing professional development.
This will include:
· Valuing people and treating them fairly, equitably and with dignity and to create and maintain a positive school culture in accordance with the Catholic beliefs underpinning the school.
· Ensuring own CPD including developments in Education.
· Develop and maintain a culture of high expectations for self.
· Regularly review own practice, setting personal targets and taking responsibility for own personal development.
· Managing own workload to allow for reflection and an appropriate work/life balance.

Key organisational activities.
The post holder will contribute to the school’s objectives in service delivery by:
· Enactment of Health and Safety requirements and initiatives as directed.
· Ensuring compliance with Data Protection legislation.
· At all times operating within the school’s Equal Opportunities framework.
· Commitment and contribution to improving standards for pupils as appropriate
· Contributing to the maintenance of a caring and stimulation environment for pupils.

Other professional requirements
· Have a working knowledge of the teachers professional duties as set out in the current School Teachers’ Pay and Conditions document.
· understand teachers’ legal liabilities and responsibilities
· Establish effective working relationships with professional colleagues. 
· set a good example to the pupils you teach through your presentation, personal and professional conduct
· be committed to ensuring that every pupil is given the opportunity to achieve
· take professional responsibilities in relation to school policies and procedures
· be aware of the role and purpose of the school governing body
[bookmark: _GoBack]Undertake other duties as the Headteacher may reasonably direct.
	Person Specification




Personal Qualities, 
Qualifications and Experience



	Measured By

	
	Essential
	Desirable
	Application
	Interview Process
	References

	Qualifications and Training

	1
	Honours degree or equivalent
	
	X
	X
	
	

	2
	Qualified Teacher Status
	X
	
	X
	
	

	3
	Relevant higher degree or equivalent
	
	X
	X
	
	

	4
	Evidence of continuous professional development relating to curriculum, teaching and learning
	X
	
	X
	X
	

	Professional Experience and Knowledge

	1
	To teach across the primary age range
	
	X
	X
	X
	

	2
	Substantial, successful relevant and recent teaching experience in primary school or Academy
	X
	
	X
	X
	

	3
	Successful experience of raising standards for all, with measureable outcomes
	X
	
	
	X
	

	4
	Knowledge and understanding of safeguarding requirements and good practice
	X
	
	
	X
	

	5
	Knowledge of recent developments in the National Curriculum
	X
	
	X
	X
	

	6
	Experience of supporting children with Special Educational Needs in an inclusive environment
	X
	
	X
	X
	

	7
	Experience of using ICT effectively in classroom teaching
	X
	
	
	X
	

	8
	An understanding of the role of parents as partners in education
	X
	
	X
	
	

	9
	A commitment to, and evidence of, promoting diversity and equal opportunities within the workplace, classroom, curriculum and employment practice
	X
	
	X
	X
	

	10
	Understanding the Catholic Ethos of the school
	
	X
	X
	X
	

	11
	A commitment to Professional Development 
	X
	
	X
	X
	

	Skills and Abilities

	1
	A proven track record in ensuring the highest possible standards in teaching and learning
	X
	
	X
	X
	X

	2
	Good understanding and application of best practice in teaching of phonics and knowledge of the use of assessment
	X
	
	X
	X
	

	3
	Successful experience of positive behaviour management and developing a pupil focused, inclusive and effective , learning environment so that behaviour and attendance are outstanding
	X
	
	
	
	X

	Personal Qualities

	1
	Has high expectations and personal integrity with the ability to promote and sustain the values, culture and Catholic ethos of the school
	X
	
	X
	X
	

	2
	Is articulate and approachable with excellent interpersonal communication skills both verbally and in writing
	X
	
	X
	X
	

	3
	Is an outstanding, reflective, practitioner with high quality teaching skills and high expectations for pupils’ learning and attainment
	X
	
	X
	X
	X

	4
	An exemplary record of health and punctuality
	
	X
	
	
	X

	5
	To provide a secure, stimulating and well organised learning environment
	X
	
	X
	
	

	6
	To ensure effective curriculum delivery through differentiation
	X
	
	X
	
	

	7
	To work collaboratively and effectively as part of a team
	X
	
	X
	X
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