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Job Description and Person Specification

Specialist Training Officer

	Job Details:  Coventry Domestic Abuse and Sexual Abuse Local Partnership Board and Public Health Specialist Training Officer

	Grade
	G7

	Service
	Public Health Team

	Location
	Friargate, Coventry

	Job Evaluation Code
	A6278




	Coventry City Council Values

	We expect everyone who works for us to be committed to our One Coventry values and to share our commitment to becoming a more diverse and inclusive organisation:
Open and fair: We are open, fair and transparent.
Nurture and develop: We encourage a culture where everyone is supported to do and be the best they can be.
Engage and empower: We engage with our residents and empower our employees to enable them to do the right thing.
Create and innovate: We embrace new ways of working to continuously improve the services we offer.
Own and be accountable: We work together to make the right decisions and deliver the best services for our residents.
Value and respect: We put diversity and inclusion at the heart of all we do.



	Job Purpose 

	To enable and support each member agency of Coventry Domestic Abuse and Sexual Abuse Local Partnership Board and any related organisations to meet a good standard of training and development for their staff and service users around domestic abuse, having regard to legislation and guidance as well as local, regional and national learning.

The post holder will be required to develop, and deliver multi agency and single training   as
well as leading on other areas including wider workforce development activity. 

The role will also require the individual to evaluate training needs and workforce development and support the relevant Programme Managers within the Public Health Team in line with statutory requirements and identified local need.

This post will develop and deliver multi agency and single agency training on a variety of Public Health initiatives. They will build an e-learning resource and other resources for Public Health which will support wider workforce development activity.  

The post will enable and support each member agency of Coventry Domestic Abuse and Sexual Abuse Local Partnership Board to offer a good standard of training and development. The training offer will be for staff and service users of member agencies of the Local Partnership Board, and other relevant organisations. The content of the development offer will be domestic abuse and sexual abuse, having regard to legislation and guidance as well as local, regional and national learning.

The post holder will evaluate training needs and workforce development across the remit of the Public Health Team. They will support the Programme Managers within the Public Health in line with statutory requirements and identified local need to address identified gaps.

This role contributes to the One Coventry Objective - Improving outcomes and tackling inequalities within our communities.





	Main Duties & Key Accountabilities

	Delivering multi -agency and single agency training sessions both face to face and virtually


	Commissioning multi agency training where necessary

	Planning, monitoring and evaluating training sessions with a key focus on early identification, timely support and improving outcomes for victim survivors of domestic abuse and other vulnerable groups  

	Undertaking research on a local, regional and national level and make recommendations relating to multi agency workforce development activity linked to Violence against Women and Girls and wider Health Inequalities

	Taking a lead role in providing specialist practice and training advice to statutory, independent
and voluntary organisations whose work brings them into contact with victim-survivors of domestic abuse and other vulnerable groups

	Co-ordinating conferences and learning events

	Contributing to communication initiatives on behalf of the DASALPB including the effective
communication of all training initiatives.

	Developing and promoting workforce development materials based on national, regional and
local learning and research

	Taking a lead role in supporting and advising on workforce development within relevant sub-groups

	Reporting to the Domestic Abuse and Sexual Assault Local Partnership Board and the Public Health Team and other relevant Boards on the progress, delivery, outcomes and impact of training and development

	
Carrying out an annual training needs assessment across all relevant organisations and teams in Coventry

	Undertaking any other duties and responsibilities within the range of the salary grade
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	Key Relationships

	External:
	Schools, third sector organisations, probation, police, health (GP’s, Dentists, ICB’s, Hospital etc), commissioned specialist services, WM OPCC, Businesses, Faith Organisations, Community Groups, Local Authorities, NHSE, National bodies as appropriate
	Internal:
	All CCC services 
All CCC employees



	Standard Information	Comment by Buckley, Lucille: Not to be changed

	Post holders will be accountable for carrying out all duties and responsibilities with due regard to Code of Conduct, Safeguarding, Health & Safety and the City Council’s Workforce Diversity and Inclusion Policies. 
Duties which include processing of any personal data must be undertaken within the corporate data protection guidelines. 

Training
The postholder must attend any training and undertake any development activities that are identified as mandatory/beneficial to their role.



	Responsible for	Comment by Buckley, Lucille: List all posts (job titles) that report into this role.

	NA





	Person Specification	Comment by Buckley, Lucille: Start each requirement with a verb.	Comment by Buckley, Lucille: Maximum of 15 Requirements, preferably 12

	Requirements	Comment by Buckley, Lucille: Guidance
We recommend only ESSENTIAL requirements are in your person specification
Focus on what the role-holder will need from day one in the role
Check your biases and only focus on what is essential to be high performing in the role
Make sure you highlight any relevant soft skills
Remove non-essential or any bias towards educational requirements, such as degrees or niche degrees
Remember that adding a number of years required experience will limit the number of candidates that you get

A requirement defines what the role holder needs to have to be effective in the role from the outset, so you need to ask the below questions:
Knowledge - what does the role holder needs to know on day one?
Skills and Abilities - what does the role holder need to be good at on day one?
Experience - what does the role holder need to have experience in from day one?

	Knowledge
	Excellent working knowledge of Domestic Abuse and Sexual Assault and Abuse including the Domestic Abuse Act 2021 and related guidance; and Working Together 2023; Care Act 2014

	Knowledge
	A good understanding of other areas relating to Violence against Women and Girls including harmful practices and an awareness of other responsibilities within the Public Health Team.

	Knowledge
	A good understanding of different agency roles and the need for interagency working including knowledge of practise issues across agencies

	[bookmark: _Hlk181787267]Skills And Ability
	An ability to deliver training and raise awareness in a variety of formats

	Skills And Ability
	Excellent communication and presentation skills both verbally and in written form

	Skills And Ability
	Research, evaluation and analysis skills

	Experience
	Experience of working within the domestic abuse /sexual assault and abuse arena

	Experience
	Experience of teaching/training/workforce development/presenting

	Experience
	Experience of working in a collaborative multi-agency environment

	Qualification
	Educated to degree level or significant relevant professional experience

	Special Requirements
	NA




	Declaration

	Reviewed/Created By:
	Jayne Ross 

	Job Title:
	Domestic Abuse Programme Delivery Manager
	Date:
	2025
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